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This section is intended to provide guidance to applicants on how OVSJG will address any disputes related to its RFA competitive award process.
 
1. Timely Notification
 
1. Applicants should be provided with timely written notification that they were not selected as an award recipient based on one or more of the following rationale:
1. The applicant was determined to be ineligible for award consideration as a result of the eligibility criteria established in the Request for Applications (RFA); 
1. The applicant was not selected for an award based on their ranking/scoring after an evaluation of their application against the scoring criteria contained within the RFA;
1. The applicant has been classified by OVSJG as a high risk grantee and failed to implement the reforms necessary to remove itself from this risk level;
1. The applicant has a deficient programmatic or financial reporting record with OVSJG;
1. The applicant has exhibited inadequate internal controls;
1. The applicant has failed to comply with requirements in prior OVSJG awards;
1. The applicant's proposal does not appear to be feasible;
1. The applicant lacks a track record of collaboration with other community service providers; 
1. The application was not selected for funding due to lack of award money available; or
1. The applicant was not selected for an award based on other grants management considerations.
 
1. Non-Compliance with submission requirements
1. Applications that are deemed to be non-compliant with the RFA’s technical submission and formatting requirements will not be eligible for an award. Failure to receive an award for not complying with these requirements is not subject to this dispute resolution procedure.
 
1. Notification of Funding Decision
 
1. Applicants must be notified within fifteen (15) calendar days after OVSJG makes a funding decision. The notification must indicate, as appropriate, that the applicant was ineligible for award consideration based on a review of the eligibility criteria established in this Section.
 
1. Request to a Debriefing 
   
1. An applicant has ten (10) calendar days from the date the notification letter is sent to request in writing a more elaborate explanation of OVSJG's decision. 
1. The request shall be sent to the following address:
Office of Victim Services and Justice Grants
ATTN: FY 2017 Grant Application Inquiry
441 4th Street, NW, Suite 727N
Washington, DC 20001
It may also be submitted via email to: ovsjg@dc.gov

1. The applicant must include a copy of the Applicant Profile with any correspondence. Otherwise, the Request will not be considered.

1. In its written request, the applicant must include a detailed statement of the legal or factual basis for the dispute, the remedy that the applicant is seeking, information on how to communicate with the applicant or its representative and any documentation relevant to its position.
1. Debriefings may be provided orally or in writing at the discretion of the applicant organization. Oral debriefings will be scheduled at a mutually agreeable time and place as soon as practicable after receiving the debriefing request.
1. The grant manager receiving the request must promptly notify the OVSJG Director or her/his designee so that a Grant Award Dispute Official (GADO) can be designated to respond to the Request.
1. The program debriefing responses should be limited to the following, as appropriate:
6. Identify the threshold eligibility criteria that the applicant failed to meet and explain how the applicant failed to meet this criterion.
6. Provide the applicant with the numerical scoring/ranking for the applicant application.
6.  Provide the applicant with summarized information on the strengths and weaknesses of its application under the evaluation criteria published in the RFA. Reviewer specific comment and information are not discoverable, as they are considered to be part of the deliberative process.
6. Provide responses to relevant questions regarding whether the evaluation and selection procedures contained in the announcement were followed and why the applicant was not selected for an award. However, the debriefing should not compare their application to other applications. The names of the reviewers will not be disclosed.
6. Discuss those grant management issues that precluded the applicant from receiving an award, if any.
 
1. The GADO may consult with the program officer and the OVSJG Director to determine whether it is in the agency's best interest to delay the award process pending resolution of the request.
1. The GADO will review all the information relevant to the request, and with concurrence of the Office of the Director, issue a timely written decision. The decision is final and not subject to further review.

